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The recruitment landscape is undergoing a profound transformation with the integration of Artificial Intelli-
gence (Al) into hiring processes.

This technological revolution is exemplified by EvueMe, a pioneering HR startup based in Delhi, which has in-
troduced the world’s first digital-human Al recruiter. This innovative solution promises to revolutionize talent
acquisition, delivering faster, more accurate, and unbiased candidate selection

EvueMe’'s digital-human Al recruiter represents a paradigm shift in the recruitment industry. By automating
the initial interview rounds, this Al-enabled platform significantly expedites the hiring process. According to
Rupak Agarwal, Co-Founder & CEO of EvueMe, their technology has led to a fivefold increase in hiring speed,
enabling organizations to scale up their recruitment efforts efficiently.

The selection robot operates 24/7, offering unprecedented flexibility and convenience to both recruiters and
applicants. Its capabilities extend beyond mere efficiency—it can simultaneously handle up to 10,000 inter-
views across various positions, eliminating the logistical challenges associated with large-scale hiring initia-
tives.

Moreover, EvueMe's Al recruiter ensures a candidate-first approach by customizing interview questions based
on job requirements, all while maintaining cheat-proof monitoring to uphold interview integrity. This us-
er-friendly platform, accessible via smartphones, enhances the candidate experience and can seamlessly inte-
grate with existing HR systems for a unified recruitment workflow.

The Al's data-processing prowess is a game-changer, providing deep insights into domain-specific and soft
skills relevant to each role. Through Al-driven competency ratings and sophisticated data analysis of over
20,000 human traits, EvueMe delivers comprehensive candidate evaluations with minimal bias or error. This
data-driven approach empowers employers to focus on the top 5% of candidates, streamlining decision-mak-
ing and reducing the number of interview rounds.

In conclusion, EvueMe's digital-human Al recruiter represents the future of talent acquisition. By leveraging
cutting-edge technology, EvueMe is driving efficiencies, improving decision-making, and enhancing the over-
all quality of hiring. With over 50 organizations benefiting from this innovative approach, EvueMe under-
scores the transformative potential of Al in bridging technology and human insight in recruitment. As Al con-
tinues to evolve, its impact on the recruitment industry promises to reshape how organizations identify and
onboard talent, ultimately driving business success in the digital age.



